
 

 

Salary Board Agenda 

Commissioners Conference Room 

May 27, 2015 

1:30 p.m. 
 

1. Roll Call 

 

2. Public Comment on Agenda Items 

 

3. Approval of March 17, 2015 meeting minutes. 

 

4. All Departments Non-Union full time employees 

 Consider approving a 2.5% salary increase for all non-bargaining 

unit full-time employees, effective January 1, 2015.   

 

 Consider approving effective January 1, 2015, the adjusting of 

vacation days for parity with SEIU master CBA consisting of: 

 

o at 15 years of service from 20 days to 25 days 

o at 16-19 years of service from 1-day increments each 

consecutive year to 25 days each year 

o at 20 years of service from 25 days to 30 days 

  
 Consider approving effective January 1, 2015, the adjusting of  

 

Bereavement Leave for parity with SEIU master from: 

o 3 working consecutive days with full pay for death in 

immediate family (brother, sister, grandparent, grandchild, 

father-in-law, mother-in-law, stepmother, or stepfather)  

TO  

o 6 days with pay for immediate family to include employee’s 

parent, spouse, child, significant (cohabitating) other, 

stepchild, legal ward, brother, sister, son/daughter-in-law, 

mother/father-in-law, significant (cohabitating) other’s 

mother, father, or child.   

 

AND  

 

Consider approving effective January 1, 2015, the change from: 

o 1 day bereavement leave due to death of a near relative (first 

cousin, aunt, uncle, niece, nephew, brother-in-law, sister-in-

law, stepbrother, stepsister, son-in-law or daughter-in-law)  

TO  

o 3 working days for immediate family to include 

stepmother/father, grandparent, grandparent-in-law, 

grandchild, stepbrother/sister, first cousin, aunt, uncle, niece, 

nephew, and brother-in-law. 

 



5. Commissioners  

 Consider upgrading position from: 

 

Administrative Assistant Grade 9  

[2014 rate $26,071.50] [+2.5% $26,723.29] 

    TO 

Administrative Specialist Grade 13 

[2014 SR $28,489.50 ($1209 6-mo increase)] 

[+2.5% SR $29,201.74 ($1239.22 6-mo increase)] 

 

 Consider upgrading position from: 

 

Purchasing Clerk/Administrative Secretary Grade 9  

[2014 rate $25,330.50] [+2.5% $25,963.76]  

TO 

Purchasing Agent, Grade 11  

[2014 rate $27,261 ($965 6-mo increase)] 

[+2.5% $27,942.53 ($989.39 6-mo. Increase)]  

 

6. CYS 

 Consider establishing 1 additional FTE supervisor  

 Consider establishing 4 additional Caseworkers   

 

7. FACT  

 Consider establishing 1 additional FTE dispatcher  

 Consider establishing 2 additional FTE Drivers  

 

8. Human Resources 

 Consider upgrading position from: 

 

Billing Benefits Coordinator Grade 10  

[2014 rate $26,286] [+2.5% $26,943.15] 

  TO 

Benefits and Employee Development Facilitator Grade 12 

[2014 rate $28,294.50 ($1004.25 6-mo increase)] 

[+2.5% $$29,001.86 ($1029.36  6-mo increase)] 

 

9. Adjournment 

 

 

 

 


