
 

Salary Board Agenda 

Commissioners Conference Room 

8 Jan 2016  

11:00 a.m. 

1. Roll Call 

 

2. Public Comment on Agenda Items 

 

3. Approval of 16 Dec 2015 meeting minutes. 

 

4. Consider rescinding the minutes of the October 2015 salary board 

 

5. District Attorney  

 

Consider establishing Assistant County Detective – DA, Non-Union, 

Non-Supervisor Pay Grade 9, $13.05 hr/$25,447.50 annual. (Stop Grant 

Funded)  

 

Consider upgrading the position of Chief County Detective from Non-

union Supervisory Grade 10 at $17.40/hr/$33,930/annual to Non-union 

Supervisory Grade 14 Starting Rate (SR) at $20.27/$35,526.  Scope 

increases due to increased involvement and consultation with local and 

state municipalities for investigations.  

 

Consider effecting County Code sec. 1420 as the salary board shall fix 

salaries of assistant District Attorneys: Proposing to change titles and/or 

set starting salaries effective 4 Jan 2016 for the following positions: 

 

 Title change from Senior Assistant District Attorney to First 

Administrative District Attorney and set salary from $50,797.50 to 

$50,563.50.  

 

 Title change from First Assistant District Attorney to First Trial 

Assistant District Attorney and set salary from $51,265.50 to 

$51,070.50.  This position will serve in the absence of the District 

Attorney. 

 

  Title change from Stop Violence Assistant District Attorney to 

Juvenile/Mental Health/Veteran’s Court Assistant District 

Attorney and set salary from $44,830.50 to $44,362.50. 

 

 Set pay of Domestic Violence/Sexual Assault (DV/SA) Assistant 

District Attorney from $31,297.50 to $25,447.50. (50% Stop Grant 

Funded.)  

 


