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Fayette County Salary Board 

Commissioner’s Conference Room 

May 27, 2015 

1:30 PM 

Call to Order: 

 

A meeting of the Salary Board was called to order on Wednesday, May 27, at 1:35 pm in the Commissioner’s 

Conference Room, Fayette County Courthouse Uniontown, Pennsylvania 15401.  

 

1. Roll Call: 
 

The following members were present at the time of roll call:  

Commissioner Vincent Zapotosky, Commissioner Angela Zimmerlink, Commissioner Alfred Ambrosini, Acting 

Controller Jeanine Wrona   

 

Also in attendance were the following:  

Row Officers: Courts – Judge Wagner, Recorder of Deeds – David Malosky, Register of Wills - Donald Redman, 

Treasurer – Nancy Wilson, Prothonotary – Nina Frankhouser, Clerk of Courts – Janice Snyder, Sheriff – Gary 

Brownfield, Coroner – Dr. Reilly 

HR Director – Denise Stepanik, CYS Director – Gina D’Auria, FACT Director – Lori Groover-Smith, SEIU Union 

Steward – Margie Yauger 

 

 

2. Public Comment on Agenda Item 
 

None 

 

 

3. Approval of March 17, 2015 Salary Board Meeting Minutes: 
 

 Moved by :   Commissioner Zapotosky  ,  Seconded by:   Acting Controller Jeanine Wrona .  

 Motion to table the approval of minutes due to not everyone having a chance to 

read them.   

 

Acting Controller Wrona Aye 

Commissioner Ambrosini Aye 

Commissioner Zapotosky  Aye 

Commissioner Zimmerlink  Aye 

 

Motion carries (Unanimous)  

 

4. All Departments Non-Union full time employees 
 

 Moved by: Commissioner Zimmerlink, Seconded by: Commissioner Zapotosky. 

 Consider approving a 2.5% salary increase for all non-bargaining unit full-time employees, 
effective January 1, 2015 includes all Row Offices. 
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Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Abstain 

Courts – Judge Wagner   Aye 

Recorder of Deeds – David Malosky  Aye 

Register of Wills - Donald Redman  Aye 

Treasurer – Nancy Wilson   Aye 

Prothonotary – Nina Frankhouser  Aye 

Clerk of Courts – Janice Snyder   Aye 

Sheriff – Gary Brownfield   Aye 

Coroner – Dr. Reilly    Aye 

 

Motion carries (11-Aye, 1 Abstention) 

 

 

 Moved by:  Commissioner Zapotosky, Seconded by:    Commissioner Ambrosini. 

 Consider approving effective January 1, 2015, the adjusting of vacation days for parity with 
SEIU master CBA consisting of: 

 at 15 years of service from 20 days to 25 days 
 at 16-19 years of service from 1-day increments each consecutive year to 25 days 

each year 
 at 20 years of service from 25 days to 30 days 

 

Discussion: 

Commissioner Zapotosky added to agenda due to a matter pertaining to salary and benefits and Salary Board 

should at least acknowledge or concur with. Commissioner Zimmerlink abstaining due to needing approval 

from Salary Board first and commissioners already voted and approved. Commissioner Zapotosky putting to 

Salary Board for approval as well since it is a matter of salary, wages, and benefits. 

 

Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Abstain 

Commissioner Ambrosini Aye  

Acting Controller Wrona Abstain  

Courts – Judge Wagner   Aye 

Recorder of Deeds – David Malosky  Aye 

Register of Wills - Donald Redman  Aye 

Treasurer – Nancy Wilson   Aye 

Prothonotary – Nina Frankhouser  Aye 

Clerk of Courts – Janice Snyder   Aye 

Sheriff – Gary Brownfield   Aye 

Coroner – Dr. Reilly    Aye 

 

Motion carries (10-Aye, 2 Abstention) 
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 Moved by: Commissioner Zapotosky, Seconded by:    Commissioner Ambrosini. 

 Consider approving effective January 1, 2015, the adjusting of  
Bereavement Leave for parity with SEIU master from: 

o 3 working consecutive days with full pay for death in immediate family (brother, sister, 
grandparent, grandchild, father-in-law, mother-in-law, stepmother, or stepfather)  

TO  

o 6 days with pay for immediate family to include employee’s parent, spouse, child, 
significant (cohabitating) other, stepchild, legal ward, brother, sister, son/daughter-in-law, 
mother/father-in-law, significant (cohabitating) other’s mother, father, or child.   
 

Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Abstain 

Commissioner Ambrosini Aye  

Acting Controller Wrona Abstain  

Courts – Judge Wagner   Aye 

Recorder of Deeds – David Malosky  Aye 

Register of Wills - Donald Redman  Aye 

Treasurer – Nancy Wilson   Aye 

Prothonotary – Nina Frankhouser  Aye 

Clerk of Courts – Janice Snyder   Aye 

Sheriff – Gary Brownfield   Aye 

Coroner – Dr. Reilly    Aye 

 

Motion carries (10-Aye, 2 Abstention) 

 

 Consider approving effective January 1, 2015, the change from: 

o 1 day bereavement leave due to death of a near relative (first cousin, aunt, uncle, niece, 
nephew, brother-in-law, sister-in-law, stepbrother, stepsister, son-in-law or daughter-in-law)  

TO  

o 3 working days for immediate family to include stepmother/father, grandparent, 
grandparent-in-law, grandchild, stepbrother/sister, first cousin, aunt, uncle, niece, nephew, 
and brother-in-law. 

 

Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Abstain 

Commissioner Ambrosini Aye  

Acting Controller Wrona Abstain 

Courts – Judge Wagner   Aye 

Recorder of Deeds – David Malosky  Aye 

Register of Wills - Donald Redman  Aye 

Treasurer – Nancy Wilson   Aye 

Prothonotary – Nina Frankhouser  Aye 

Clerk of Courts – Janice Snyder   Aye 

Sheriff – Gary Brownfield   Aye 

Coroner – Dr. Reilly    Aye 
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Motion carries (10-Aye, 2 Abstention) 

 

 

5. Commissioners: 

 
 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 

 Consider upgrading position from: 
Administrative Assistant Grade 9 [2014 rate $26,071.50] [+2.5% $26,723.29] 

    TO 

Administrative Specialist Grade 13 [2014 SR $28,489.50 ($1209 6-mo increase)] [+2.5% SR 

$29,201.74 ($1239.22 6-mo increase)] 

Discussion: 
Commissioner Zimmerlink – is this motion to change both Administrative Assistant positions to Grade 13? 

Commissioner Zapotosky – We are creating another position to adjust job description duties.  

AZ-No supporting documentation/Job description from Commissioners for this position.  

DS-Discussed with Commissioner Zapotosky to create position due to carrying the office as a senior position 

VZ- workload has increased due to only one assistant over past few months, she works with all 

commissioners, goes above and beyond her job duties in commissioners’ office and other offices. 

AA-Duties and scope of this position go above where it currently is, research work helping other 

municipalities, attending meetings on my behalf. Not in job description. Would like to participate with HR in 

developing the duties in the Specialist job description. 

JW-Is the increase in the budget?  

VZ-Yes, from unutilized salaries  

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Nay 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion carries (3 Aye - 1 Nay)  

 
 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 

 Consider upgrading position from: 
Purchasing Clerk/Administrative Secretary Grade 9 [2014 rate $25,330.50] [+2.5% 

$25,963.76]  

TO 

Purchasing Agent, Grade 11 [2014 rate $27,261 ($965 6-mo increase)][+2.5% $27,942.53 

($989.39 6-mo. Increase)]  

Discussion: 
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VZ-Supported by Director of Public Works, Mr. Carson, development of New World system, purchasing 

recommendations to assist other departments such as IT in order for them to remain online until part 

arrived. Work load increasing. 

AZ- would like job description prior to meeting. 

DS-Position has evolved over time, authority to purchase to get lowest price, this position is back up the 

Director of Public works for logistics and facility emergencies. Authority has expanded and responsibility and 

variety duties justifies this grade. 

AA-Has the individual been doing these duties 

AZ-when was increased? 

JW-Pay grade increased in July 2014 

VZ-She takes the lead in the absence of Mr. Carson 

AZ-Has asked to take a look at all of the Commissioner’s unit to make changes within the department to 

adjust individual job descriptions with defined and clear duties. Spoken with Jill about expanding her efforts 

and this is not clear.  

VZ-Took 9 months to have a Salary Board meeting, I would urge the Salary Board to conduct the next 

meeting in July and to provide Denise with dates as soon as possible. Then take what steps are next to do 

what is right. 

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Nay 

Commissioner Ambrosini Aye  

Acting Controller Wrona Nay 

 

Motion Failed (2 Aye – 2 Nay)  

 

6. CYS 
 

 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 Consider creating 1 additional FTE Caseworker Supervisor, Grade 16 - $21.14 hr 
 

Discussion: 

Gina – Caseworker are carrying more cases then they are allowed by law 

 

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion Carries (Unanimous)  

 
 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 Consider creating 4 additional Caseworker I, $15.12 hr/$29,484.00 (37.5 hour work week) 
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Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion carries (Unanimous)  

 

7. FACT 
 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 Consider creating 1 additional FTE dispatcher, Grade 9 $16.19 hr/$31,570.50  

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion carries (Unanimous)  

 
 Moved by:   Commissioner Zapotosky, Seconded by: Commissioner Ambrosini. 

 Consider creating 3 additional Share ride FTE Non-CDL Drivers Grade 8, $23127.00 

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion carries (Unanimous)  

 

 

 

 

8. Human Resources 
 Moved by:   Commissioner Zapotosky, Seconded by: Acting Controller Jeanine Wrona. 

 Consider upgrading position from: 
Billing Benefits Coordinator Grade 10 [2014 rate $26,286] [+2.5% $26,943.15] 

  TO 

Benefits and Employee Development Facilitator Grade 12 [2014 rate $28,294.50 ($1004.25 6-mo 

increase)] [+2.5% $$29,001.86 ($1029.36  6-mo increase)] 

 

Discussion: 

DS- HR has evolved over the year. Benefits side - Affordable Care Act has increased additional 

tracking, FMLA requests have increased and this position will analyze these situations prior to 
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reaching my desk. Want to enhance the training within the county departments and this position 

will facilitate this free training. 

VZ- this will enhance training of the departments and cause a savings within the county.  

JW-Is it in your budget?  

VZ-transfer benefits budget for position (will need to be looked at) 

AA-glad we are expanding training in the county to develop employees 

VZ-We have to look at tenure of employees. If we lose one it cost much more to train another.  

 

 
Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Nay 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 

Motion carries (3 Aye – 1 Nay)  

 

9. Public Comment 
 

None- No public presence 

 

 

10. Adjournment 

 
 Moved by:   Commissioner Ambrosini, Seconded by: Commissioner Zapotosky. 

 

 

Commissioner Zapotosky  Aye 

Commissioner Zimmerlink Aye 

Commissioner Ambrosini Aye  

Acting Controller Wrona Aye 

 


