
1 
 

Fayette County Salary Board 

Commissioner’s Conference Room 

October 7, 2015 

10:30 PM 

Call to Order: 

 

A meeting of the Salary Board was called to order on Wednesday, October 7, 2015, at 10:30 am in the 

Commissioner’s Conference Room, Fayette County Courthouse Uniontown, Pennsylvania 15401.  

 

1. Roll Call: 
 

The following members were present at the time of roll call:  

Commissioner Vincent Zapotosky 

Commissioner Alfred Ambrosini 

Sidney Bush designated for Acting Controller Sidney Bush  

 

Commissioner Angela Zimmerlink was not present. 

 

Also in attendance were the following:  

HR Director – Denise Stepanik, CYS Director Gina D’Auria – SEIU Business Agent, Rose Cindrick & Margie 

Sumey, Chief Stewart   – Sheriff Gary Brownfield Sr. – Treasurer , Nancy Wilson & Debbie Apecilla – Building 

& Grounds  Bob Carson – Warden  Brian Miller –  FCBHA, Bob Calisti – Elections Bureau Director, Larry 

Blosser-  IT Director , Anthony Amicerella – Recorder of Deeds Director,  Dave Malosky –  Assessment Office 

Director - Bill Lukach, - Veteran’s Director, Madonna Nicklow – Clerk of Courts Director, Janice Snyder – 

Planning & Zoning Director, Sara Roziek      

 

 

2. Public Comment on Agenda Item 
 

 

[Amended the agenda to allow for CYS non-union pay charts effective Jan 2016] all voted---this was added after item 

#6 

 

3. Approval of September 2, 2015 Salary Board Meeting Minutes: 
 

 Moved by:  Commissioner Vince Zapotosky Seconded by:  Commissioner Alfred Ambrosini.       

 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

 

Motion carries 
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4.  Non-Union Starting Rates 2015 
 

 Moved by:     Commissioner Zapotosky   Seconded by: Commissioner Ambrosini. 

 

To approve adding an S1 rate which reflects the starting rate (SR) of 2014 plus the general 

increase for year 2015.  Move employees in SR rate to S1 after their 1-year anniversary.  

After employment in S1 for a year, the employee at S1 rate moves to Step A on their 2-

year anniversary.  After a total of 5 years of employment, employee moves to Step B.  In 

2016, SR remains at the 2014 rate, S1 will be the 2014SR rate plus the general increases of 

2015 and 2016, and Step A will be determined by adding 2016 general increase to the 

2015 Step A rate. Effective January 1, 2016. Contingent upon budget approval 

 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye   

 

Motion carries   

 

 

5. Commissioners  

 
Moved by:       Commissioner Zapotosky   Seconded by:   Commissioner Ambrosini. 

 

To approve upgrading the encumbered Purchasing Clerk/Administrative Secretary Grade 9 

($25,963.76) to Purchasing Specialist/Building and Grounds Assistant (Commissioner’s 

Office) Grade 11 ($27,942.53) with a difference of $1978.77/yr or $164.90/mo. 
 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

 

Motion carries  

 

 

6. Controllers  

Board Chair requested the Union appeal of AP Clerk be tabled and HR Director to audit 

(supported by Union) 

 

Consider upgrading the encumbered Accounts Payable Clerk Grade 9 ($$13.38/$26,091.00) to 

non-listed Grade 12 ($14.83/$28,918.50) with difference of $2821.50/yr or $235.13/mo 
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7. District Attorney  

 
Moved by: Commissioner Ambrosini Seconded by: Commissioner Zapotosky  

 
To approve setting pay for a Clerk PT at $10.50/hr following OVR training. 

 
Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye  

 

Motion carries   

 
 

8. Human Resources 

 
Moved by:   Acting Controller Sidney Bush   Seconded by: _Commissioner Zapotosky__ _ 

 

To  create a part-time HR Technician position Grade 12 ($14.09/hr.) and when vacated, 

potential conversion to a full-time and higher graded non-supervisory Grade 22 

($22.20/$39,390) LMER or Classification specialist beginning Jan 2016 when budgeted.   

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

   

Motion carries (Unanimous)  

 

9. Planning & Zoning HR CONDUCT AN AUDIT 

Board Chair requested the Union appeal of UCC Administrative Technician be tabled and HR 

Director to audit (supported by Union) 

 

Consider UNION APPEAL From CBA listed encumbered UCC Administrative Technician 

Grade 11 ($14.33/$27,943.50) to non-listed UCC Administrative Officer Grade 

12($14.83/$28,918.50) with difference of $975/yr or $81.25/mo. 

 
Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye  

 

Motion carries  
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10 Prothotonary  

 

 Moved by:   Commissioner Ambrosini_Seconded by: __ Commissioner Zapotosky. _ 

 

To create a temporary Full-Time Department Clerk II Grade 5 ($10.76/hr) position for fill 

until December 31, 2015.  To carry workload while employee is on leave. 

  
Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

 

Motion carries  

 

11 Sheriff  

 

 Moved by:   Commissioner Zapotosky_ _______ Seconded by: __Commissioner Ambrosini_______ 

 

To ratifying the Court of Common Pleas 12 Dec 2012 movement of the Court Security department 

(non-bargaining unit) to the Sheriff of Fayette County, effective 1 Jan 2013.    

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

  

Motion carries  

 

 

 Moved by:   Acting Controller Sidney Bush_ Seconded by: __Commissioner Ambrosini_______ 

 

To approve SHERIFF PRESENTATION regarding the  upgrading the Chief of Security position 

Grade 13 Step C $21.04/$41,028 to serve as additional Deputy, Grade 15 Step C 

$22.79/$44,440.50 with a 4-month salary increase of $1138 and total estimated budget 

increase of $1225 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

  

 

Motion carries  

 

12. Tax Assessment 

 

 Moved by:  Commissioner Zapotosky _, Seconded by: __Commissioner Ambrosini 
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To create a SEIU position Grade 5 Department Clerk II position for fill at $ 10.76 hr. 

$20,982 annually. 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

   

Motion carries  

 

13. Children & Youth Services 
 

 Moved by:  Commissioner Zapotosky _, Seconded by: __Commissioner Ambrosini 

 

To approve the adjustment of the CYS NON UNION case workers Salary Scale, effective January 1, 2016 

CYS SALARY SCALE 2016 

For all non-union Caseworker Supervisors, Account II, and Program Specialists 

2-4 years $50,808.87 

 

5-8 years $52,337.27 

 

9-10 years $57,184.47 

 

10-15 $58,900.55 

 

15-20  

 

20-25 $62,473.00 

 

 

 

 

 

2015 CASE WORK SUPERVISOR CYS GRADE 16 

Sr 21.14 to  Step A 22.31  $41,749.50 - $43,504.50 

5-10        Step B $22.97 $44,791.50 

11-15        Step C $23.63 $46,078.50 

16-20  Step D $24.32 $47,424 

 

25-30  

 

31+ $71,124.59 
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21-25  Step E $25.03 $48,808.50 

26-30  Step F $ 25.77 $50,251.50 

31-35  Step G $26.52 $51,714 

36-40  Step H $27.31 $53,254.50 

40+  Step I $28.11 $54,814.50 

 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

   

Motion carries  

 

12. Adjournment  

 

 Moved by:   Al Ambrosini             Seconded by: __Sidney Bush_. 

 

Commissioner Zapotosky  Aye 

Commissioner Ambrosini Aye 

Sidney Bush   Aye 

   


